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SUMMITEANK CARES Act Eligibility

Thank you for your inquiry to Summit Bank regarding the Coronavirus Aid, Relief, and Economic Security Act (CARES). In
review of the CARES Act, the approved version by the Senate includes the following deftails:

e Loanis funded directly by a Bank, Credit Union, or other lender participating in the SBA 7(a) loan program.
e Theloanis 100% guaranteed by the Small Business Administrafion (SBA).
e The covered period is February 15, 2020 — June 30, 2020.

Eligibility

e Any business concern, nonprofit organization (Including 501(c)(3) of the IRS Code of 1986), veteran's
organization (described in section 501(c)(19) of the Internal Revenue Code) or Tribal business — with no
more than 500 employees.

e OR if your business has

e no more than 500 employees per physical location

e AND if the business has an NAICS code beginning with ‘72" at the fime of the eligible period.
e The term ‘employee’ includes individuals employed on a

o full-time,

e part-time,

e or other basis.
e Business must have been in operation on February 15, 2020.

Loan Amount

e The lesser of

e 1) the sum of the product obtained by multiplying the average total monthly payments by the
applicant for payroll costs incurred during the 1-year period before the date on which the loan
is made, and multiply the average figure by 2.5, OR

e 2)$10,000,000

e Seasonal: In the case of an applicant that is a seasonal employer, then the calculation shall be the 12-
week period beginning February 15, 2019 or March 1, 2019 and end June 30, 2019. Multiply the average
figure by 2.5.

e New Businesses: the period shall be determined using payroll costs from January 1, 2020 and ending
February 29, 2020, and multiply the total by 2.5.

. Payroll costs means ‘the sum of payments of any compensation with respect to employees
that is a salary, wage, commission or similar compensation;_payment of cash tip or equivalent;
payment for vacation, parental, family, medical or sick leave; allowance for dismissal or
separation; payment required for the provision of group health care benefits, including
insurance premiums; payment of any retirement benefit; or payment of State or local tax
assessed by the compensation of employees;

e and the sum of payments of any compensation to or income of a sole proprietor or
independent contractor that is a wage, commission, income, net earnings from self-
employment, or similar compensation and that is in an amount that is not more than $100,000
in 1 year, as prorated for the covered period;

e and shall not include the compensation of an individual employee in excess of an annual
salary of $100,000 as prorated for the covered period.’

Use of
Proceeds

e Payroll costs,

e Costs related to the continuation of group health care benefits during periods of paid sick, medical or
family leave, and insurance premiums,

e Employee salaries, commissions, or similar compensation,

e Payments of interest on any mortgage obligation (which shall not include any prepayment of or
payment of principal on a mortgage obligation),

e Rent (including rent under a lease agreement),

o Utilities (electricity, gas, water, transportation, telephone or internet access),

e Interest on any other debt obligations that were incurred before the covered period.
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(Cont.

No Personal e No recourse against any individual
Guarantee e shareholder,
e member,
e orpartner,
e EXCEPT fo the extent that the shareholder, member, or partner used the covered loan
proceeds for a purpose not authorized.
Collateral e None.

Certification

¢ An eligible recipient applying for a covered loan shall make a good faith certification— that the
uncertainty of current economic conditions makes necessary the loan request to support the
ongoing operations of the eligible recipient; acknowledge that funds will be used to retain workers
and maintain payroll or make mortgage payments (payments of interest only), lease payments, and
utility payments;

that the eligible recipient does not have an application pending for a loan under this
subsection for the same purpose and duplicative of amounts applied for or received
under a covered loan;

and during the period beginning on February 15, 2020 and ending on December 31, 2020,
that the eligible recipient has not received amounts under this subsection for the same
purpose and duplicatfive of amounts applied for or received under a covered loan.

Fee

e No fee paid by applicant.

Maturity

e Forloans with a balance after application of forgiveness, the maximum maturity is 10 years from
the date on which the borrower applies for the loan forgiveness.

Interest Rate

e Four percent (4%).

Payments

o Deferment relief forimpacted borrowers with covered loans for a period of not less than 6 months
(including interest and principal), and not more than 1 year.
e Prepayment Penalty: None.

EIDL (Economic
Injury Disaster
Loans)

e |tis okay for borrowers to have received an EIDL loan during the period beginning January 31,
2020 and ending on the date on which covered loans are made available that is for a purpose
other than paying payroll costs and other obligations described as eligible uses above.

Forgiveness

e Borrower shall be eligible for forgiveness of loan in the amount equal to the sum of the following
costs incurred and payments made during the covered period (known as 8 weeks from origination
of the covered loan) on the sum of any:

payroll cost,

payment of inferest on any covered mortgage obligation,
rent and utilities,

payments of interest.

e Forgiveness will be reduced by, but not limited to:

The quotient of dividing the average number of full-time equivalent employees per month
employed by the borrower during the covered period, by
e The average number of full-time equivalent employees per month employed by
the borrower during the period of February 15, 2019 through June 30, 2019;
e OR by the average number of full-time equivalent employees per month
employed by the eligible recipient during the period beginning on January 1,
2020, and ending February 29, 2020.
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